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PREAMBLE 

BERMAN S.P.A. has decided to adopt a Codice Etico/Code of Conduct with the aim 

of ensuring performances that are aligned with current regulations, while respecting 

market prices. 

The Codice Etico/Code of Conduct, hereinafter referred to as the Code, has been 

approved by management and shared with its members, staff, laborers, direct 

collaborators, and all interested parties. The main goal is to guarantee maximum 

client satisfaction and the professional growth of all individuals involved in the 

company activities. 

Any client, supplier, collaborator, or consultant who explicitly declares that they do 

not share the principles of the Code will not be able to establish any relationship 

with BERMAN S.P.A. 

BERMAN S.P.A. also repudiates any discrimination based on gender, religion, race, 

politics, social status, or anything else that might violate the dignity of individuals 

or impede their rightful professional growth. 
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GENERAL PRINCIPLES 

1) The Code has been approved by management and sets forth the obligations of 

loyalty, integrity, and diligence that must be adhered to by all individuals who 

maintain any form of working relationship with BERMAN S.P.A., and it will be 

made available to them so that it can be shared.  

 

2) The Code has been distributed to all employees, consultants and collaborators, 

and to all other relevant stakeholders of BERMAN S.P.A., and their acceptance of 

the principles contains within it has been requested.  

 

3) The Code can be modified exclusively by the Organization’s Top Management. In 

such a case, Top Management will promptly inform all the parties interested.  

 

4) The company commits and requires its suppliers to comply with the legal system 

and the laws of the country in which it operates.  

 

5) Any gifts given by the company are made in a transparent manner based on 

professional commitment, without requiring consideration. To ensure 

transparency, the purpose of the gift donation, the beneficiaries, and the 

confirmation of gift reception are documented.  

 

6) The company commits to ensure that, in conformity with the provisions of the 

United Nations Charter and the European Convention for the Protection of Human 

Rights and Fundamental Freedoms, human rights are considered primary values 

that all collaborators must respect and guarantee. We reject any form of illegal 

discrimination and unequal treatment. Such behaviors are illegal and contrary to 

our Code.  

 

7) The company declares that this Code of Ethics has integrated the principles of 

Corporate Social Responsibility, thus flanking economic responsibility with a 

social responsibility capable of creating winning, tangible, and intangible value 

for the company, for the people, for the territory, and for the environment. 

 

Article 1: RESPONSIBILITY 

1) Each administrator, employee, collaborator who has a working relationship with 

the company is required to operate with loyalty, diligence, and fairness, assuming 

responsibility for their own actions in accordance with the current regulations. 

They must also refrain from any behavior that is inconsistent with the Code’s 

provisions and report any violation of the Code with the utmost urgency. 

 

2) It is duty of the Managers of the various areas to ensure the understanding – 

that including through their own conduct – of the importance of complying with 
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the provisions of the Code, and to verify its exact observance. They must also 

ensure that no form of retaliation will be taken against employees who report 

violations. Furthermore, they must propose to Top Management any disciplinary 

measures proportionate to all Code violations that may be identified.   

 

3) Every administrator, employee, or collaborator is responsible for the materials 

and equipment made available by the company, for their proper use, and for 

maintaining their efficiency.  

 

4) Every administrator, employee, or collaborator is personally responsible for any 

kind of conduct that, in contrast with the Code, may give rise to any 

inconvenience causing damage to the company or to third parties. They are 

aware that such conduct will generate all possible legal actions, both under law 

and in matters of employment contract, aimed at compensation and protection 

against the consequences generated.  

 

Article 2: CORPORATE LOYALTY 

1) Every administrator, employee, or collaborator shall not use company 

information, assets or equipment – made available for the normal performance 
of work – for their own personal purposes.  

 
2) Every administrator, employee, or collaborator shall refrain from activities that 

could jeopardize the company’s image, financial stability, or moral and legal 
integrity. 

 
3) Every administrator, employee, or collaborator shall avoid all the situations and 

activities where a conflict of interest, even a potential one, may arise between 

the personal economic activities and the duties they perform within their area of 
responsibility. Furthermore, it is not permitted to pursue personal interests to 

the detriment of company interests, nor to make unauthorized personal use of 
company assets, nor to directly or indirectly hold interests in competing 

companies, clients, or suppliers.  
 

4) Every administrator, employee, or collaborator shall avoid accepting promises of 
personal favors or privileges, or offers of gifts or money, in order to favor third 

parties with respect to the company. They must promptly communicate to their 
managers and subsequently to the Management should this occur.  

 
5) A report made in good faith shall not be a cause for disadvantage to any 

collaborator. During the investigation process regarding the reported incident, 
the company guarantees the utmost confidentiality. Information concerning the 
identity of the reporting party will only be forwarded upon the latter’s consent or 

if deemed necessary to shed light on the incident. 
 

6) Invitations to lunch or dinner are permitted exclusively within the bounds of 
professional hospitality and provided that the invitation is not intended as an 
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attempt to influence a person's decisions or actions. Accepting gifts is prohibited. 

Possible exceptions relate solely to gifts of modest value whose refusal could be 
socially inappropriate and not aligned with local customs, and which do not 

influence the recipient in their professional choices. Accepting cash is strictly 
prohibited in any case. 

Article 3: CONFIDENTIALITY 

1) Every administrator, employee, or collaborator is bound by the highest level of 

confidentiality regarding information on technology, contracts, client or supplier 

lists, procedures, or anything else that constitutes company assets and that 

could, if disclosed, cause financial or reputational damage to the company.  

 

2) Every administrator, employee, or collaborator shall process the company’s and 

third parties’ personal data, sensitive and confidential information in strict 

compliance with all confidentiality and privacy laws and must refrain from any 

improper use.   

 

Article 4: WORK ENVIRONMENT 

1) Executives, Managers, and Department Heads must ensure that their 

subordinates are treated appropriately and without any form of discrimination. 

Furthermore, they must guarantee clear and effective internal and external 

communication, as this is fundamental in determining the company's 

development. 

 

2) The company does not tolerate any form of harassment or unwanted conduct 

based on gender, social or racial discrimination, or any conduct that otherwise 

damages a person's dignity, both within and outside the workplace. 

 

3) Every administrator, employee, or collaborator shall refrain from: 

• Performing duties while under the influence of alcohol or narcotic substances. 

• Swearing or using profane language.  

• Engaging in offensive behavior or conduct that may have an intimidating 

effect on colleagues.  

• Displaying attitudes aimed at discrediting the work or professionalism of 

colleagues. 

• Engaging in conduct that could cause harm to the health and safety of others.  

 

4) Every administrator, employee, or collaborator shall operate in full compliance 

with the current legislation regarding health and safety in the workplace.  

 

5) The company is committed to ensuring the utmost respect for the human person, 

guaranteeing all its collaborators appropriate personal and professional 
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consideration, correct remuneration within the stipulated terms, and the proper 

payment of social contributions.  

 

6) The company guarantees that it will not use child labour under any 

circumstances, in compliance with the declarations of the International Labour 

Organization Conventions.  

 

7) The company commits to adopting all measures to protect the environment, 

complying with all current legislation aimed at avoiding pollution, and selecting 

appropriate products and materials.  

 

8)  The company respects the principle of equality and equal opportunities in the 

staff selection and recruitment process. During the selection process, any form 

of favoritism, nepotism or clientelism is rejected, and objective and commonly 

accepted evaluation criteria are used. The information asked to the candidates 

during the selection process is limited to that necessary to verify the aspects 

provided in the personal profile, in full respect of the candidate’s private life. The 

company is committed to the maximum collaboration and transparency towards 

new hires: all information related to the working relationship is presented to the 

candidate so that their acceptance of the position is based on an effective 

understanding of all its contents.   

 

Article 5 – COMMERCIAL RELATIONS 

1) The company aims to guarantee the maximum satisfaction of the customer, while 

respecting its own business needs. For this reason, the company has elaborated 

a series of principles it is committed to maintaining in all commercial 

relationships undertaken: 

a) All the procedures required by ISO/TS 16949:2016 are respected and 

maintained over time;  

b) Any sort of variation to what has been offered, agreed upon, and ordered 

requires explicit authorization from the customer or, in extreme cases, with 

specific communication through the order confirmation.  

c) The quantities delivered conform to those ordered.  

d) During customer management, administrators, employees, and collaborators 

are strictly prohibited from engaging in behavior or making proposals that 

could be construed as an attempt to corrupt third parties.  

e) Each administrator, employee, and collaborator must comply with what is 

stated above and must promptly report any anomaly.  
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Article 6 – RELATIONS WITH INSTITUTIONS 

1) Institutions are defined as public, national, and international organizations, 

public administrations, and public entities.  

2)  Relationships with Institutions shall be maintained by each administrator, 

employee, or collaborator in compliance with current regulations and on the basis 

of maximum transparency, fairness, and correctness.  

3) In its relationships with Institutions, the company commits to providing, only 

when requested, truthful information about itself, its legal representatives or 

delegates, and anything else useful to better define its operations.  

4) The company will avoid having its delegates request private information that 

could compromise the integrity, mobility and reputation of its interlocutors in 

their dealings with Institutions.  

5) The company undertakes not to promote the hiring of relatives and 

acquaintances of its institutional counterparts to gain an advantage in its 

business dealings.  

6) Every administrator, employee, or collaborator must not offer money, gifts, 

services, promises of employment, or jobs to public and/or employees of the 

Public Administration or their relatives. 

 

Article 7 – ANTI-MONEY LAUNDERING 

1) Every administrator, employee, or collaborator of the company must not accept 

any form of involvement that could represent money laundering coming from 

any kind of unlawful activity.  

 

Article 8 – SUPPLIERS 

1) The selection of suppliers and the determination of the terms of purchase must 

be based on an objective evaluation of the quality and price of the requested 

goods and services, and the capacity to promptly provide and guarantee the 

goods and services of a level adequate to the company requirements. In no case 

shall a supplier be preferred over another by reason of personal relationship, 

favoritism, or advantages other than those exclusively serving the interest and 

benefit of the company. 

2) All the suppliers who meet the requirements set forth in the previous article are 

given the opportunity to compete to be included in the company’s list of qualified 

suppliers. 

3) Only suppliers who guarantee respect for individuals and do not use child labor 

are used, in compliance with the Conventions of the International Labour 

Organization. 
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4) Suppliers that use unlawful systems, such as attempted bribery against the 

society, are excluded.   

5) Suppliers must observe all local, national and international laws related to health 

and safety, employment, environment, and commercial practices.  

They shall:  

• Correctly fulfill their tax and contribution obligations.  

• Meet the binding requirements for Tier-One automotive suppliers to 

transfer the applicable standards along the supply chain.  

• Demonstrate a concrete commitment against corruption, money 

laundering and other unlawful practices.  

• Ensure that their recruitment policies are based on equal opportunity, 

without discrimination of gender, race, religion, sexual orientation, or 

disability.  

• Provide a safe working environment, with adequate protective measures 

for the health of the workers. 

• Commit not to using child labor and not to resort to forced or exploited 

labor.  

• Guarantee that wages are fair and meet at least the minimums prescribed 

by law, and that working hours comply with labor regulations. 

• Adopt practices to reduce emissions, waste, and the use of natural 

resources.  

• Implement effective policies for waste management and recycling of 

materials.  

• Engage in practices that reduce energy consumption, water and other 

natural resources.  

• Shall not pay bribes, offer gifts or additional incentives to obtain undue 

advantages.  

• Shall avoid situations of conflict of interest and shall promptly declare any 

sort of relationship or interest that could compromise their impartiality.  

• Shall commit to respecting human rights in all their activities, and avoid 

abuses such as human trafficking, child labor, and discrimination.  

• Shall respect the right of workers to form trade unions and participate in 

collective negotiations.  

• Shall operate so that their activities do not harm local communities, in 

particular in relation to property rights, access to natural resources and 

general well-being.  

• Shall guarantee that all collected personal information is treated in 

accordance with privacy negotiations (such as the GDPR in Europe).  

• Shall maintain confidentiality of sensitive corporate information and 

protect data from breaches or misuse.  
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Article 9 – FAIR COMPETITION AND ANTITRUST 

The company declares to respect all applicable antitrust regulations and to 

guarantee that every commercial operation respects the principles of fair 

competition.  

To this end, it guarantees:  

1. Periodic training for employees regarding antitrust laws.  

2. The designation of a Compliance Officer to monitor potential violations of the 

regulations.  

3. The adoption of a reporting system to report suspicious behavior without fear 

of retaliation.  

The company also promotes conduct in line with fair competition, specifying that:  

• It is not permitted to undertake actions that limit competition, such as 

predatory practices, fraud, or false declarations towards competitors.  

• It is prohibited to enter tacit or explicit agreements with competitors to fix 

prices or share markets.  

• Every employee shall avoid situations where conflict of interest with the 

competition may arise.  

 

Article 10 – ACCOUNTING MANAGEMENT AND FINANCIAL 

RESPONSIBILITY  

1) All employees or collaborators involved in accounting management shall comply 

with the provisions of current legislation, guaranteeing the truthfulness of 

records and accounting operations and informing supervisors of any anomaly 

found.  

2) Accounting records shall be adequately kept, ensuring that all phases and 

responsible parties of every operational process can be easily traced.  

3) Every operation and transaction shall be registered, authorized, verifiable, 

legitimate, coherent and appropriate.  

4) The company is committed to careful resource management, which involves the 

efficient use of company funds, avoiding waste and misuse, with the aim of 

obtaining sustainable economic results in the long term.  

5) The company is committed to Transparency in its financial statements, 

presenting clear and truthful balance sheets, so that all stakeholders can 

understand how financial operations are managed.  

6) The company is committed to compliance in the management of applicable 

regulations, adhering to tax and financial laws and regulations, as well as 

international norms (such as transparency and anti-money laundering 

regulations).  



10 
 

7) The company is committed to financial sustainability by adopting a long-term 

view that guarantees economic stability, while preventing excessive financial 

risks that could harm the company or the community.  

 

Article 11 – ENVIRONMENTAL PROTECTION 

The company is committed to promoting the ecological conversion of its facilities 

and management systems, practices, and behaviors within its premises, its 

procedures, among its staff, and its partners, to reduce C02 emissions and the 

environmental footprint of its organization and activities. More in detail, the 

attention towards environmental issues has led to the adoption of specific renewable 

energy use and energy saving procedures implemented through the monitoring of 

consumption and through waste disposal procedures that promote the recovery and 

recycling of materials and the prevention of air pollution. The implementation and 

development of all these practices demonstrate the commitment to constantly 

seeking, in the context of sustainable development, the balance between 

competitiveness, ethical standards, stakeholder interests, and environmental 

protection.  

Article 12 – WHISTEBLOWING REPORTING 

The company has adopted an internal reporting system, which considers the 

innovative aspects introduced by Legislative Decree No. 24/2023 (the so-called 

‘Whistleblowing Decree’), to enable the direct reporting of any unlawful conduct with 

an absolute guarantee of confidentiality. The recipients of this Code are obliged to 

report every violation, including reasonable suspicions, of national law 

(administrative, accounting, civil, or criminal offenses), European Union laws, the 

Organization and Management Model, employment contracts, internal regulations, 

or this Code of Ethics, of which they become aware in the performance of their 

functions. The aforementioned reports must substantiate suspected unlawful 

conduct and must be based on precise and consistent factual evidence. Non-

compliance with the reporting obligation is expressly subject to sanctions. The 

company evaluates the reports received by using internal structures (depending on 

the nature of the reports) to carry out in-depth investigations into the facts reported. 

After the results of the preliminary investigation, the company provides the 

necessary input for the preparation of the information report managed by the 

Whistleblowing Manager – complete with the results of the performed verifications 

and an opinion regarding the potential violation committed by the reported person 

– which the Manager will then transmit to the competent corporate bodies called 

upon to adopt organizational/disciplinary measures. In accordance with the 

Whistleblowing Regulation, no anonymous reports will be processed for 

Whistleblowing purposes, as they are difficult to verify. For this reason, any reports 

that may be received anonymously will not be carried out according to the defined 
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procedure and the protections provided for the reporting person, as defined by the 

Whistleblowing System, won’t be applied. The company won’t tolerate direct or 

indirect acts of retaliation, discrimination, and penalization for reasons directly or 

indirectly connected to reports that have been made in good faith, subject to legal 

obligations and the protection of the rights of those erroneously or maliciously 

accused. The company has established sanctions against those who violate the 

measures protecting the reporting person and against those who submit reports 

that prove to be unfounded with willful misconduct or gross negligence.  

Article 13 – IMPLEMENTATION AND CONTROL  

The application of the Code is demanded by the managing director, who also 

operates as Supervisory Body.  

The Supervisory Body is assigned the duties of:  

1) Monitoring the observance of the Code and its diffusion towards all recipients.  

2) Verifying every notification of violation of the Code and informing the relevant 

corporate bodies and functions about the results of the verification for the 

adoption of any disciplinary measures. 

3) Proposing modifications to the content of the Code to adapt it to the changing 

context in which the company operates.   

Article 14 – REPORTING AND VIOLATIONS 

Cases of violation of legal, corporate, and/or the provisions of this Code must be 

promptly reported in writing to the direct supervisor, who will then promptly inform 

the Chief Executive Officer. If the shortcomings to be reported concern the direct 

supervisor, the employee must address the report to the hierarchically superior 

functions.  

Article 15 – PENALTIES  

1) Compliance with the Code is considered a contractual obligation for all employees 

and collaborators of the company, also in compliance with current regulations.  

2) Non-observance of the Code may give rise, also according to the procedures set 

out in Article 7 of the Workers’ Statute, to disciplinary measures and 

consequently to the possible termination of the employment relationship for just 

cause and justified reason, in accordance with the legislative provisions on labor 

matters and in compliance with the current regulations.  

 

San Benedetto Po (MN), 24/03/2025 


